Mid-Level PM Resume Template
[Your Name]
[City, State]

SUMMARY
Product Manager with [X years] of experience in [product type/industry], building [what] for [customer segment] ([scale: users, revenue, or market]). [Signature achievement with metric and business context]. Led [team scope: cross-functional team of X, or pod of X].
Example: Product Manager with 4 years of experience in B2B SaaS, building workflow automation tools for enterprise customers (Fortune 500). Drove 35% increase in enterprise adoption by launching a self-serve onboarding flow. Led a cross-functional team of 8 across engineering, design, and data.

EXPERIENCE
[Your Title] | [Company Name]
[Start Date] – [End Date or Present] | [City]
[One-line company description: what the company does, customer type, and scale.]
· [Roadmap-level ownership bullet: what area you owned, what you prioritized, and the business outcome]
· [GTM or adoption bullet: how you launched, who you partnered with, and the result]
· [Strategic decision bullet: what trade-off you made, why, and what happened]
· [Cross-functional leadership bullet: who you aligned, on what, and the outcome]
Guidance: - Show roadmap ownership, not just feature delivery - Include go-to-market context (revenue, adoption, retention) - Show WHY you chose to build something, not just WHAT you built - 3-5 bullets for current role, 2-3 for earlier roles
Example bullets: - Owned the enterprise onboarding roadmap from discovery to GTM, partnering with sales and CS to identify the top 3 activation blockers. Launched a guided setup flow that reduced time-to-value from 14 days to 3 days, contributing to a 22% increase in first-quarter retention. - Prioritized payment integration over 4 competing feature requests based on revenue impact analysis ($2M ARR opportunity), aligned engineering and compliance, and launched in 8 weeks. - Ran 6-week experimentation cycle on pricing page, testing 3 plan structures. Identified that annual billing with a 20% discount drove 40% higher LTV than monthly-only.

[Previous PM Role] | [Company Name]
[Start Date] – [End Date] | [City]
[One-line company description.]
· [Your strongest outcome from this role — show progression from current role]
· [One bullet showing scope or collaboration at this level]
Guidance: Earlier roles should be condensed. 2-3 bullets max. Show that your scope was smaller here than in your current role.

SKILLS
Roadmapping, Go-to-Market Strategy, Stakeholder Management, RICE Prioritization, Experimentation, SQL, Amplitude, Jira, Figma
Guidance: Prioritization frameworks and GTM differentiate you from junior PMs. Process skills (Agile, Scrum) are expected, not differentiating — remove unless the role specifically asks.

EDUCATION
[Degree], [Institution], [Year]
Guidance: One line. No GPA at this level. Notable institutions add credibility.

CERTIFICATIONS (Optional)
[Certification Name] — [Issuing Organization]

Score this resume at productresume.space to see how it performs across four PM dimensions.
